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FORMULARIO DE CRIAGAO DE DISCIPLINA CD-01

1 NOME DO

PROGRAMA: Programa de Pés-Graduagdo em Administracao

2 |Proposta de

Criagdo de | LI Exclusdo de ] Mudanga de | [ Alteragdo do | [ Alteragao de | [1 Outro
disciplina disciplina da grade | denominacao n°® de créditos pré-requisitos
curricular da disciplina da disciplina

3 DISCIPLINA

Nome: Leading and managing people for sustainable business

Departarpento Depto. de Ciéncias Administrativas (CAD)
responsavel
Data da Anuéncia do Departamento: / / Anexar documento
Area de Concentrag3o:
Classificagao: 1 Obrigatéria Optativa
Tedrica: 30 horas
Carga horaria — Total de 02 créditos
Pratica: -- horas
Pré-requisitos: Nao O Sim:

A disciplina esta sendo proposta para o(s) nivel(is) de:

1 Mestrado profissional Mestrado académico [ Doutorado

4 | Justificativa / Justification

The course is in line with the academic proposal of line 1 of the Academic Master's Degree in
Administration, which focuses on studies on strategy in the context of private, public, and
non-governmental organizations, both local and regional. Priority is given to the relationship between
the topics covered and competitiveness, innovation, sustainability, entrepreneurship, and
development (economic and social). It should provide interested students with an important tool for
better understanding the phenomena related to this area, which is considered fundamental to the
efficiency and effectiveness of organizations in the context of the knowledge society. It is also worth
noting that the course addresses an aspect of paramount importance in the contemporary context,
which is the contribution to organizational sustainability that can result from investments in
leadership and people management.
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5 | Objetivos / Goals

To encourage students to reflect on the behavior of individuals in organizations and leadership in the
context of organizational sustainability, enabling them to apply specific knowledge and learn about
the theoretical principles involved in the subject. Another objective of this course is to encourage
students to conduct applied research on the topic.

6 |Ementa/Program

The course discusses sustainability, sustainable development, organizational sustainability,
leadership, the behavior of individuals in organizations, and management in relation to these topics.

- Shaping individuals and creating groups

- Turning individuals into real leaders

- Leading people

- What is sustainability, sustainable development and organizational sustainability?
- Turning on the sustainable behavior managing people

- Building a sustainable business

7 |Bibliografia / References
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LINKS UTEIS:

https://gamesforsustainability.org/educators/

https://games4sustainability.org/gamepedia/

8 |Forma(s) de avaliagao / Assessment
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The grade / concept will be based on individual and group work, which will be presented by
the students, distributed as follows:

- Day presentation (individual)

- Day review (individual)

- Research problem (with scientific justification) (individual)

- Final work (leadership tool) (group)

The final grade will be a simple average of each item.

9 | DOCENTE(S) RESPONSAVEL(IS)

Nome:

Livia Almada Neves

Docente UFJF [JDOCENTE EXTERNO - INSTITUIGAO:

Nome:

0 Docente UFJF LIDOCENTE EXTERNO - INSTITUICAO:
10 | RECURSOS HUMANOS E MATERIAIS

Nao serdo necessarios recursos humanos e/ou materiais adicionais em consequéncia da criagado
da disciplina.

[0 Serdo necessarios recursos humanos e/ou materiais em consequéncia da criagdo da disciplina.
Citar e justificar.
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11 | APROVACAO

Aprovado pelo Colegiado do Programa em: / /

Carimbo e Assinatura do(a) Coordenador/a
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